
 
 

CARER’S BENEFITS 
 
 
Dear Clients and Partners, 
 
Following our recent overview of the legal aspects of measures taken against the coronavirus 
epidemic, we have continuously monitored subsequent legal and social developments. We would 
hereby like to provide you with brief information on the new legislation on carer’s benefits, which in 
respect of the situation relating to coronavirus took its final form. The Act n. 133/2020 Coll. has been 
published in the Collection of Laws on 27.03.2020 regulates the carer’s benefits as follows. 
 
 

1) Who is entitled to carer’s benefits? 
 
This benefit is paid to employees1 who cannot work because they take care of 
 
- a child, now also of 10 to 13 years of age2, because schools or other child care institutions3 

have been closed, or  
- a dependent child, who depends on the assistance of another person (dependence in 

degree I or higher under the Pension Insurance Act4), because schools have been closed, 
or 

- a person who is dependent on the assistance of another person (dependence in degree 
I or higher under the Social Services Act5), if the institution in which this person is 
otherwise placed has been closed, 
 
and, at the same time, the respective institution has been closed due to the extraordinary 
measures taken against the epidemic, even if the decision to close the institution was 
taken by the founder of the institution.   

 
Employees other than parents are also entitled to receive carer’s benefits. The right to receive 
carer’s benefits applies to any person who shares household with the child and participates in 
the sickness insurance system. 
 
Several persons may take turns in the care; these turns must however last for at least a full 
calendar day.  

 
2) When and for how long will the carer’s benefits be paid? 

 
Carer’s benefits will be paid for the entire duration of the extraordinary measures. Employees 
who take care of children of 10 to 13 years of age, as well as other carers who were legally 
granted the right to receive carer’s benefits only while the extraordinary measures were 

 
1 Workers who are employed outside regular employment contracts (workers employed under DPP or DPČ) are 
not entitled to receive carer’s benefits. 
2 Previously only for children younger than 10 years of age, under section 39, par. 1 and 2 of Sickness Insurance 
Act No. 187/2006 Coll. 
3 These institutions include: an educational institution, a special educational institution for children or another 
child care institution in whose daily or weekly care the child is placed, or a school which the child attends.  
4 Act No. 155/1995 Sb. 
5 Act No. 108/2006 Sb. 



 
already effective, will be paid the benefits retrospectively. The original support period of 9 
days was therefore extended by the law.  

 
3) How much are the carer’s benefits? 

 
The amount of carer’s benefit is 60 % of the daily assessment base per calendar day.6 
 
The amount of carer’s benefit is calculated on the basis of the average daily income during the 
reference period (usually 12 calendar months preceding the month in which the need for 
carer’s benefit arose). A reduced daily assessment base is calculated on the basis of thresholds 
set forth by the Sickness Insurance Act. 
 

4) How are carer’s benefits paid? 
 
Carer’s benefits, as benefits paid from the sickness insurance system, are paid by the 
respective district office of the Social Security Administration. The application for the benefits 
is filed with the employer, who refers the application to the respective office. The Social 
Security Administration then pays the carer’s benefits retrospectively for the previous calendar 
month. 
 
Employee’s application must be supported by a certificate (prescribed form) from the 
respective educational institution stating the number of days on which the employee stayed 
at home with the child, signed by the employee and submitted to the employer at the end of 
the respective calendar month.  
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6 Under Section 41 of Sickness Insurance Act No. 187/2006 Coll. 
 


