
 
 

IMPLEMENTATION OF GOVERNMENTAL PROGRAMME ANTIVIRUS  
KURZARBEIT 

 

1 April 2020 

Dear Clients and Partners, 

 

The long expected governmental programme Antivirus, which has been inspired by the German  
scheme of „Kurzarbeit“, has, for now, reached its final form and will be implemented from 1 April 
2020 in the regime of Section 120 of Employment Act No. 435/2004 Sb., as amended (hereinafter the 
„Employment Act“), as a targeted nation-wide programme in the form of methodical instructions 
issued by the Ministry of Labour and Social Affairs („Antivirus Programme“).  

The methodical instructions were debated and approved by the government of the Czech Republic, 
as its resolution no. 353, on 31 March 2020 in the following form: 
 

1) Antivirus programme target group 
 

Antivirus is intended to help entrepreneurs who have been exposed to or are still exposed to one or 
more of the following regimes.  

1.1. REGIME A – Mandatory restrictions on operations and mandatory quarantine  

a)     Employees ordered to stay in mandatory quarantine are entitled to salary compensation of 
60 % of their reduced average earnings under Section 192 of Act No. 262/2006 Sb., Labour 
Code, as amended, (hereinafter the „LC“). 

b)  If, due to anti-crisis measures adopted by the government of the Czech Republic or 
extraordinary measures taken by the Ministry of Health or a regional sanitary authority, 
employers are not able to assign work to their employees, employees are entitled to 100 % 
of their average earnings under Section 208 ZP.1 

 
1 This regime includes in particular the following situations in which it is not possible to assign work to employees: 

o banned theatrical, music, film and other artistic performances, sports, cultural, religious, club, dancing, 
traditional or similar events and other gatherings, exhibitions, festivities, fairs, tastings, markets and 
trade fairs, both public and private, where attendance exceeds 100 persons at the same time (effective 
from 10 March 2020 6.00 pm until 13 March 2020 6.00 am); 

o the above events where attendance exceeds 30 persons (effective from 13 March 2020 6.00 am); 
o public presence in eating establishments between 8.00 pm and 6.00 am (effective from 13 March 2020 

from 8:00 pm); 
o closing of fitness centres, swimming pools and bathing sites, tanning salons, saunas, wellness centres, 

music and social clubs, entertainment facilities, public libraries and galleries (effective from 13 March 
2020 6.00 am); 

o closing of educational facilities (effective from 13 March 2020); 
o ban on retail sales in open-air and indoor marketplaces (effective from 14 March 2020 6.00 am) 
o ban on retail sales of goods and services in establishments (effective from 14 March 2020 6.00 am). 

 



 
 

State contribution paid out under regime A is 80 % of the salary compensation paid by the 
employer, including statutory levies. The maximum monthly contribution per one 
employee is CZK 39,000. 

1.2. REGIME B – Related economic problems 

a)     Under Section 208 of the LC, employers are obliged to pay a salary compensation of 100 % 
of average earnings to those employees who come to work but cannot be assigned work, 
because a significant number of other employees (at least 30 % of the total number of all 
employees)2 are not present at work, in particular due to mandatory quarantine or due to 
taking care of a child while schools are closed.  

b)    Employers are obliged to pay a salary compensation of 80 % of average earnings to 
employees who cannot be assigned work due to shortage in raw materials or other 
materials required for employer’s operations as defined in Section 207 a) of the LC, caused 
by the extraordinary, anti-crisis or other measures adopted in order to protect employees 
or other persons. 

c)   Employers are obliged to pay a salary compensation of 60 % of average earnings to 
employees who cannot be assigned work due to decrease in the demand for the 
employer’s services, goods or other products under Section 209 ZP, caused by the 
extraordinary, anti-crisis or other measures adopted in order to protect employees or other 
persons. 

 State contribution paid out under regime B is 60 % of the salary compensation paid by the 
employer, including statutory levies. The maximum monthly contribution per one 
employee is CZK 29,000. 

 

2) Calculation of contributions and their maximum amount: 
 
The contribution is calculated on the basis of the salary compensation paid out to each 
employee, including social security and state employment policy levies and public health 
insurance levies paid by the employer. 
 
As mentioned above, the contribution per one employee is limited by the following 
maximum amounts: 
 

Regime A:  CZK 39,000 
Regime B: CZK 29,000 

 

The amount of contribution paid under regime specified in Section B c) expects that the 
employer will announce partial unemployment and that salary compensation will be 
reduced by an internal regulation or an agreement with a trade union to 60 % as foreseen 
in Section 209 of the LC.  

 
2 Based on information published on https://www.mpsv.cz/antivirus. 



 
 

Should the employer reduce the compensation to for example 70 % or not reduce it at all, 
the contribution will nonetheless be calculated from the 60 %, and not from the actual 
compensation paid by the employer.  

 

3) Term for application and payment of contributions  
 
Contributions will be provided to cover costs incurred by employers exposed to the above 
regimes between 12 March 2020 and 30 April 2020. It is possible that the Antivirus 
programme will be extended if future developments require it. 
 
Contributions will be paid retrospectively after payroll has been completed and salary 
compensations paid in the given calendar month. 
 

4) Steps to be taken by employer in order to receive state contribution: 
 

i) Step 1: Filing an application 

On 6 April 2020, the Ministry of Labour and Social Affairs will launch a web app for the filing 
of applications3. Applications will be filled in and sent solely via this app4, i.e. electronically. 
Applications will be filed with the respective local branch of the Employment Office. 

The application must include an attachment confirming that the applicant has opened an 
account to which the Employment Office should send the contribution.5 

ii) Step 2: Agreement with the Employment Office of the Czech Republic 
 
When an employer fills in the required information in the app, an agreement will be 
generated setting the terms for the payment of the contribution. The exact wording of the 
agreement is not available yet. We believe that the full final version of the agreement 
should be displayed to the applicant before the agreement is sent to the Employment 
Office by the app, so that the applicant will be able to review the terms of the agreement. 
Unless the application contains errors, the agreement should be electronically signed by the 
Employment Office and returned to the applicant. 
 
We expect that the terms of the agreement will include a requirement that the employer 
shall not lay off employees for whom it receives contributions, for a certain period of time, 
probably at least for the duration of the Antivirus programme.  
 

iii) Step 3: Breaking down the salary compensation to the Employment Office 
 
When payroll has been closed for the respective month, attendance sheets have been 
completed and salary compensation and statutory levies have been paid, the applicant will 
file a breakdown of all the amounts paid, including the statutory levies, with the 

 
3 According to the announcement of the Minister of Justice on a press conference held on 31 March 2020. 
4 In order to file the application, the applicant must use a data mailbox or a recognized electronic signature. 
5 E.g. an agreement to open the account with a bank or a confirmation issued by the bank. 



 
 

Employment Office (via the web app). The breakdown will include a list of employees, 
including their personal identification numbers6, for who the employer applies for 
contributions.  
 
The employer will also file a form corresponding to the regime under which it falls, which 
will include a statutory declaration of the monies (including statutory levies) paid and the 
causes for employees’ absence from work as defined under the LC (or possibly, the 
respective anti-crisis or extraordinary measures which forced the employer to restrict its 
activities). 
 
A contribution will be paid to the employer’s bank account on the basis of the breakdown 
and the form filed, after the data provided by the employer are verified. Should the 
Employment Office identify any discrepancies, the contribution, or a part thereof, will not 
be paid and the Employment Office will require an explanation from the applicant. 
 

5) Employees concerned: 
 
The contribution will be paid solely to cover compensation paid to employees who are still 
employed by the employer and who have not received a termination notice when the 
breakdown is filed; the only exception are employees dismissed summarily or terminated 
for a particularly severe breach of their obligations under Section 52 g) or h) of the LC. 
 
A contribution to salary compensation paid to employees who are employed by 
employment agencies will only be paid if the employment was agreed before the issue of 
the state of emergency on 12 March 2020 and lasts for the entire duration of the Antivirus 
programme. 
 

We hope that the above information will help you navigate the current conditions of the 
governmental programme Antivirus and evaluate your current options. Please note that this 
information is based on the methodical instructions issued by the Ministry of Labour and Social 
Affairs on 31 March 2020, which will be fine-tuned by the government and the ministries during 
the upcoming week.  

We are at your disposal in case of any questions you might have with respect to your current 
situation. 

 

Your LTA team 

 
6 Or insurance registration number (for employees who do not have personal identification numbers). 


